
Lived Experiences
By Kevin Lindstrom, President

A few years ago, I took a graduate 
rhetoric course as part of a 
sabbatical plan. As with many 
courses I’ve taken over the years, 
certain lessons from the course 
have stuck with me through 
time. From this particular course, 
I remember a fundamental 
construct based on the notion 
that one’s personal narrative is 
largely a function of one’s lived 
experiences. As I do my daily work, I 
am constantly reminded of how my 
personal experiences shape how I 
do what I do.
Even though it was over 15 years 
ago, I distinctly remember as 
though it were yesterday, getting 
a call from Meg Corrigan one 
Saturday morning. Meg was my 
counseling colleague at Anoka Tech, 
and she had just received a certified 
letter notifying her of layoff. Given 
that Meg was more senior than me, 
I knew my letter would be arriving 
in the mail later that day. When 
that letter arrived, I was early in my 
career, with a big mortgage and two 
young children. The punched-in-the-
gut feeling I had that day sticks with 
me to this day.
The three days prior to the 
arrival of the letter were spent in 
bargaining. As luck would have it, 
my college president was part of 

the management team. Several 
times over those three days, during 
breaks in the bargaining, I had 
one-on-one, small-talk discussions 
with the president. Despite 
numerous opportunities to do so, 
she never mentioned the letter 
that would arrive on Saturday. I 
learned through that experience just 
how much disregard and mean-
spiritedness some in power are 
capable of.
These days I spend a lot of time 
talking about how to create and 
maintain full-time work. I am 
constantly telling the system office 
I am open to new ways to look at 
how we structure our work, given 
some of the challenges we face as 
a system. As I consider new ways 
of doing things, there’s no question 
that the punched-in-the-gut feeling 
is still fresh in my mind. I’m willing 
to look at lots of things in different 
ways than we maybe always have 
if it means no one else has to have 
that feeling.
It’s likely that all of this means so 
much to me because of how I got 
here. My dad dropped out of school 
after 8th grade. It was during the 
Depression and the oldest male, 
regardless of how young, was 
needed to work on the family farm. 
He spent his adult life working in 

grain elevators. My mom graduated 
from high school and then became 
a stay-at-home mom. My parents, 
despite their lack of higher 
education, knew how important it 
was for me and my younger sister to 
go to college.
In the mid-1980’s it was possible 
for a kid from a blue-collar, single-
income family to get through college 
without debt. I’m living proof. Back 
then, a Minnesota public higher 
education institution, in my case 
Moorhead State University (Go 
Dragons!), was an affordable way up 
and out. After four undergraduate 
and two graduate years I had a 
bachelor’s degree, a master’s 
degree, and no debt. I got to start 
my adult life building up rather than 
digging out.
Today, way too many of our students 
are leaving two-year colleges 
saddled with significant debt. 
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How you vote makes a difference
By Norm Halsa, Vice President for Technical Education

We hear about one-issue voters 
most every election cycle. I’m a one-
issue voter! I vote for candidates 
who are pro-public education. 
Candidates who see the need for 
an educated populace get my vote. 
Education is too important and 
supersedes any other issue for me. 
For 35 ½ years I instructed students 
in the diagnosis and repair of 
automobiles. Our open-entry system 
allowed me to work with students 
who had a limited knowledge 
of vehicle repair to those with a 
working knowledge. I have seen the 
success of students coming into 
the program with limited English 
language education, graduate with 
the necessary skills to compete 
in the workforce. Our system with 
the combination of liberal arts and 
technical training prepares people 
to be successful for life. 

Both my wife and I have been 
fortunate, not only to work in a 
public higher education system, 
but to have been a graduate of 
that same system. My oldest son 
Mike, his wife Dena, and stepson 
Rick graduated with an AA degree 
from Northland Community and 
Technical College. My son Tony 
graduated from the automotive 
service program, his wife Lindsey 
from the occupational therapy 
program. My daughter Tina 
graduated from St. Cloud State 
University and stepdaughter Amy 
from Bemidji State University. I am 
very proud of the fact that they are 
all very successful in their chosen 
occupations and are all graduates 
from the Minnesota State College 
and University system. We are 
a family who believes in public 
education.

A closing thought for you; whatever 
your issues are that direct your 
voting preference, please consider 
voting like me next year to preserve 
the opportunity for family, friends, 
and students to be able to get a 
world class education at one of 
our colleges and universities in 
Minnesota. Vote for education-
friendly candidates.
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That’s simply not okay. There’s 
an awful lot of talk about closing 
the achievement gap, access, and 
opportunity these days. I don’t 
know how any of that talk can be 
considered genuine unless it goes 
straight at the cost/debt issue.

There’s an old adage in union work 
that says you never “pull up the 
ladder.” In that vein, those of us 
who benefitted from past constructs 
have an obligation to make sure 
those who come behind us have 
similar opportunities. Over whatever 

time I have left doing this work, you 
can expect to hear a lot more from 
me on the cost/debt issue. I can’t 
imagine an effort more consistent 
with union values.

Lived Experiences (continued from page 1)
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A Day in Their Life
By Kent Quamme, Treasurer

This morning…”Woke up, got outta 
bed, ran a comb across my head 
(save the bald jokes for another 
article), went downstairs and 
grabbed a cup…” Some of you may 
know the song. 
A day in my life is very plain and 
for the most part, worry free. But 
I started thinking, what is a day 
in the life of a student like? What 
constants do they have in their life? 
Do they have coffee when they get 
out of bed? Do they have a bed? 
Are they getting children ready? 
Did they get breakfast? Are they 
excited to come to college? Are 
they excited because they want to 
learn and better themselves, or is it 
because they want time away from 
their home life? One thing that is 
a constant in our students’ lives is 
us, the faculty and staff that create 
normalcy for them.
They know that when they come 
to college, and to class, that they 
can expect certain things. They can 
expect smiling faces from faculty 
and staff. They can expect a friendly 
environment in which to learn. They 
can expect honest, knowledgeable 
answers from staff with great 
expertise in their jobs. They can 
expect to be challenged by faculty 
who are professionals in their 
field. They can expect a collegiate 
atmosphere that promotes critical 
thinking and growing intellectually 
as a person. They can expect to 
meet other students, staff, and 
faculty who share their interests 

and visions. They can expect  
to learn.
Why are these constants in a day in 
the life of a student? Because we 
have unions!
That smiling face on the 
receptionist when the student 
first walks through the door? That 
receptionist is in a union that fought 
for benefits to improve their work 
and personal life. When the student 
gets professional help regarding 
class schedules from an academic 
advisor, that advisor is part of a 
union that values expertise and 
knowledge. The student gets expert 
help with their laptop from the 
union member in the IT department. 
The student can feel safe on 
campus because of the union 
general maintenance staff.  
All of these staff members are 
able to do their jobs, and do their 
jobs well because of the union that 
supports them. 
Students learn from dedicated 
faculty who are assured by the 
contract that they have the 
academic freedom in their classes 
to teach the best way possible. 
Students know that faculty will 
challenge them, without fear of 
repercussion, to learn and do their 
best. Students will benefit from 
faculty expertise gained through 
professional development funds 
and sabbaticals. All of these are 
contractual benefits fought for and 
gained by the union. 

All of our unions, AFSCME, MAPE, 
MMA, and MSCF, look out for the 
interests of our students. And they 
can accomplish this by belonging to 
the union, participating in meetings, 
speaking up for each other and 
students, and taking on leadership 
roles. In others words, being 
engaged. 
For us to continue to be there 
teaching, supporting, assisting, 
and helping students, we need our 
unions strong. We need to support 
each other and form relationships. 
Not just relationships within our 
own unions, but between unions. If 
our union colleagues need our help 
and support, we need to be there 
for them. When we know that we 
are not alone, we can perform our 
jobs to the best of our abilities and 
bring a constant to a day in the life 
of the students. There is no reason 
for any of us to exist at a college if 
the students were not there, so let’s 
make sure we can continue doing 
our jobs for the students. Let’s 
make sure unions are strong.
A day in the life of a student is 
made better by our unions.

2017-18 at-large executive committee members
• Shelli Arneson – Rochester
• Luke Johnson – Mesabi Range

• Rick Nelson – Century
• Matt Williams – Inver Hills



4

Your Voice – #YellowCardCampaign
By Gretchen Long, Secretary and MERC Chair

The Goal: 
Faculty identify as MSCF Members, value the union’s role in their daily lives, and engage in the work of the union.*
I’ve had the opportunity to experience a tremendous amount of gratitude this fall, which, given the challenges facing 
us, was not what I was expecting. But as I’ve visited campuses, worked with local membership teams, and tracked 
our weekly progress towards our membership goal, I am energized, inspired, and grateful. Thank you. We are making 
great progress!

11
chapters

held
membership 

days

35
campuses

have active
membership 

chairs

6
regional

meetings

3
statewide

faculty
forums

165
new

members

3
chapters 

at over

90%
recommitment

16
chapters 

at over

60%
recommitment 60%

1,975
members 

have signed
commitment

cards

3,225
current

members

4,174
faculty

members

77%
3,225

faculty
are

members

*MSCF Strategic Membership Plan approved by the MSCF Board April 6, 2017 
*Membership data as of October 16, 2017
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Not so dangerous liaisons
By Mark Grant , Legislative Liaison

As we get closer and closer to 
the 2018 election cycle, you will 
undoubtedly be told, by someone, 
at someplace and time, “This is the 
most important election EVER”—oh, 
let’s be honest, it will be me and 
I will say it at every opportunity 
possible. I know you have heard it 
before. I know it may strike you as 
hyperbole, but the sad fact is, from 
a state higher education standpoint, 
it’s true. In the current political 
climate, we have seen a consistent 
decline in investment in the state 
higher education system and 
unyielding attempts to undermine 
collective bargaining units. This 
means every election ends up being 
the most important one. I know,  
it’s exhausting. 
Your MSCF Governmental Relations 
team works hard to stay on top of 
all of it, but there is a lot going on, 
and we are a fairly decent sized 
state. The good news is we have 
people on our campuses who have 
volunteered to help us navigate 
these choppy legislative waters—our 
campus Legislative Liaisons. 
So what exactly do our legislative 
liaisons do on our campuses? So 
glad you asked. Legislative liaisons 
help with communication—sharing 
MSCF messages with members, 

giving updates at chapter meetings, 
and serving as the point person for 
your Governmental Relations team. 
They also help build our organizing 
and mobilizing efforts by working to 
foster local activists, reaching out 
to legislators, arranging legislative 
visits to our campuses, and working 
on “get out the vote” efforts.
As you can see, they do important 
work at a very important time. 
However, on close to 40% of our 
campuses, we don’t currently 
have a dedicated faculty member 
in this role. On these campuses, 
either the local president does the 
legislative work, or it doesn’t get 
done. This is something we need 
to change. In the coming weeks 
and months, we are focused on 
getting local legislators out to every 
campus, identifying education and 
labor friendly candidates in order 
to effectively target our resources, 
and working with the student 
organizations on early voting efforts. 
There is too much to do and too 
much at stake to not have someone 
on each and every campus serving 
in this position. I know engagement 
and membership efforts are well 
underway at all our campuses and 
faculty may feel like they are doing 
enough as it is, but these efforts 
are in direct response to threats to 

our organization. As important as 
all current efforts are, the truth is, 
if we fail to advocate for ourselves 
legislatively and elect an education 
and labor friendly legislature and 
governor, strong membership 
numbers may not be enough to 
protect our future.
If you are currently serving as your 
campus’s legislative liaison—a 
heartfelt thank you. If you happen 
to find yourself on one of our 
campuses where this position sits 
vacant—please seriously consider 
serving your union in this role. 
Your statewide Governmental 
Relations committee is here to help 
in whatever way we can and if you 
would like to talk to me directly 
about serving as a legislative 
liaison, or about anything legislative, 
my cell # is 651-214-9890 or you 
can email me at mark.grant@ 
edmn.org 

August 2, 2017  
MSCF Board of Directors Meeting Motions
Motion and second from the executive committee to approve the 2017-2018 committee appointments as submitted. 
Approved

Motion and second from the executive committee to approve the 2018 Constitutional elections process  
as submitted. Approved
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Education Minnesota Political  
Action Committee and MSCF
By Carrie Colonna, MSCF PAC rep and Century College faculty member

MSCF members, are you familiar 
with the PAC? It’s the Education 
Minnesota Political Action 
Committee, and they are looking 
ahead to the 2018 election 
headlined by the governor’s race. 
The PAC was formed to:
• Educate, support and 

strengthen the commitment of 
the citizens and the government 
to excellence in public 
education at all levels.

• Promote and strive for the 
improvement of the public 
schools.

• Encourage educators to know 
and understand the nature and 
actions of their government and 
the important political issues as 
they pertain to public education.

• Elect candidates who support 
the mission of Education 
Minnesota and increase 
political action among its 
members.

My name is Carrie Colonna and 
for nineteen years I have served 
at Century College in Career and 
Technical Education. I am a PAC 
member representing MSCF and 

will be reaching out to fellow 
MSCF educators, having one on 
one conversations, and bringing 
those stories forward during the 
PAC’s gubernatorial candidate 
endorsement process. For more 
information, please contact me at 
ccolonna15@gmail.com. 
The PAC has adopted new and 
exciting plans for informing 
members and increasing activism. 
The first major event is the Political 
Conference at the Minneapolis 
Convention Center November 17-
18. There will be breakout sessions 
and dinner, but the highlight will 
be the Governor Candidate Forum 
taking place Friday evening. All 
Democratic Governor candidates 
and three Republican candidates 
agreed to attend. Education 
Minnesota is making attendance 
very affordable. 
Below is a summary of the  
cost options:
a. Free for any member (including 

mileage, hotel, parking, etc.) 
if you agree to do two of these 
things: become a worksite 
political action leader, local 

union political action leader, 
digital engagement leader, work 
two campaign shifts of phone 
banking or door knocking.

b. $40 if they agree to do one  
of the things listed above.

c. Each campus can send one 
person for free. 

d. ESP and student members  
are free.

e. Friday only: $20.
f. Friday and Saturday (with hotel, 

parking, etc.) is $80, no hotel is 
$40. This is without committing 
to political activism.

Over the coming weeks members 
who have shown an interest in 
political action will be receiving 
postcards, emails, and /or phone 
calls urging attendance. If you, or 
someone you know, would like to 
attend please register, and join us! 
More information about the  
PAC, Political Conference,  
political action scholarships, and 
registration are available at the 
Education Minnesota website,  
www.educationminnesota.org  
under Advocacy.

Constitutional Officer Election Nomination Period 
Closes Nov. 17
The nomination period for Vice President of Technical Education and Vice President of Liberal Arts closes at 3 p.m. 
on Friday, November 17. Filing forms and election information may be found on the MSCF website, www.mscfmn.org, 
under Members Only, Officer Elections or via your local chapter president. Any MSCF member can self-nominate or 
nominate another MSCF member with written permission from that member. Candidates will have the opportunity to 
campaign at the Board of Directors meeting in St. Paul on December 1.
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With vs. Without –  
Why Unions Matter
By Catherine Haslag, Riverland Community College-Austin faculty member

I moved to Austin, Minnesota from 
Springfield, Missouri in 2011. 
Before moving here, I taught at a 
community college in Springfield 
while working a full-time job in 
the environmental field. I would 
have rather taught full-time, but 
there were no available full-time 
positions at community colleges 
in Missouri. In Minnesota, 70% of 
the faculty are full-time and 30% 
are part-time adjunct. In Missouri 
it’s the opposite. When a full-time 
position did come open, many of 
the adjuncts would apply for it. 
Whoever was hired usually occupied 
it for many, many years, so these 
positions weren’t available often. 
I enjoyed teaching adjunct, but 
since I was working a full-time job 
too, I wasn’t engaged in the campus 
community. I taught two nights a 
week and was only on campus from 
about 15 minutes before my class 
began until it was over. I didn’t hold 

set office hours because I wasn’t 
required to. Saying they were “by 
appointment” was good enough. 
Students would ask me questions 
about the campus and I couldn’t 
answer them. I didn’t know what 
services the college offered or 
where anything was located, except 
for the classrooms I taught in. This 
wasn’t my full-time employment, so 
I didn’t give it my full-time attention. 
My students suffered for my lack of 
campus knowledge.
The full-time faculty at the college 
carried overload in fall and spring 
and taught in the summer to 
earn what I am earning now for 
a base-salary. That didn’t allow 
faculty much time to develop new 
curriculum or explore other delivery 
methods for the material discussed 
in their courses. Again, students 
suffered because of this. Educators 
get tired and their courses become 
stale if they aren’t provided with 

opportunity to think about what  
they teach and how they teach it. 
This requires time, something you 
don’t have when you teach overload 
year-round.
This is the face of education when 
unions are absent. The people who 
suffer the most are the ones we 
are here to serve – the students. 
Right-to-work is wrong for faculty 
and wrong for students. We will lose 
qualified educators because they 
can make more in private industry. 
This is why I left Missouri: there was 
no future for me in the educational 
field if I stayed. Minnesota offered 
me what I was looking for. The 
same will happen here if 70% of 
the faculty are only on campus for 
the time it takes them to teach 
their night class. I strongly urge you 
to oppose the undermining of the 
unions. It will lead to the destruction 
of education. 

ESI Member Benefits
ESI is the member benefit arm of Education Minnesota, working to 
enhance members’ economic status by providing products and services 
of exceptional value. Whether a member is new to the union and needs 
help setting up a financial plan; is seeking help with retirement planning; 
is looking for lower rates on auto insurance with a newly licensed driver 
in the household; or is buying a vehicle and taking advantage of a low 
interest auto loan through United Educators Credit union, there are many 
consumer-oriented programs and services available. 

Take advantage of no-cost benefits!
• Identity theft recovery plan – all active and ESP members can 

register for the CORE plan at no cost.  www.educationminnesota.
securusid.com

• NEA complimentary life insurance – all you have to do is designate 
your beneficiary.  Call 800-637-4636 or visit www.neamb.com
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Upcoming Meeting Dates
Emerging Leaders College 
Nov. 15, 2017 
55 Sherburne Ave.
Racial Equity and  
Diversity Committee 
Nov. 30, 2017 
55 Sherburne Ave.
Executive Committee, MERC, 
Board Meeting, Faculty Forum 
Dec. 1, 2017 
55 Sherburne Ave.
Credential Fields Meeting 
Dec. 5, 2017 
55 Sherburne Ave.


