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Expansion Laws 

• Executive Order 20-05—March 16, 2020

• Coronavirus Aid, Relief  and Economic Security Act—March 27, 2020 



Executive Order 20-05

• The Executive Order temporarily suspends certain eligibility requirements in Minnesota’s unemployment law and expands 
eligibility to the following groups of  people:

• Employees who have temporarily or permanently lost their jobs or had their hours reduced because of  COVID-19.

• Employees who are unable to work because a healthcare professional or health authority recommended or ordered you to 
avoid contact with others due to COVID-19.

• Employees ordered not to come to their workplace due to an outbreak of  COVID-19.

• Employees who are unable to work because they have received notification from a school district, daycare, or other child 
care provider that either classes are canceled or your usual child care is unavailable, as long as you made a reasonable effort 
to find other child care and requested time off  or other accommodation from your employer and no reasonable 
accommodation was available.

• Removed requirement of  five days without pay, so employees may receive benefits retroactive to their first unpaid 
day. 



CARES Act

• Anyone who has been temporarily or permanently laid off  from their job or had hours reduced due to the 
impact of  COVID-19.

• Anyone who has received a COVID-19 diagnosis, is experiencing symptoms or is seeking a diagnosis and is 
unemployed, partly unemployed or unable to work as a result.

• Anyone who is unable to work in order to care for a member of  their family or household who has received 
a COVID-19 diagnosis.

• Anyone who is unable to work because the school, daycare or nursing facility they rely on to care for their 
child, elderly parent or another household member has been closed because of  COVID-19.

• Anyone who is unable to work because they must self-quarantine due to COVID-19 exposure.

• Anyone who is unable to obtain employment because of  a quarantine in their industry imposed as a result of  
the COVID-19 outbreak.



If  eligible, what amount will you receive?

• Minnesota’s unemployment insurance benefit pays approximately half  of  

your weekly income. That payment is capped at $740 per person per week. 

• The CARES Act provides an additional $600 per week on top of  your state 

payment, regardless of  your pre-layoff  earnings. So, for example, if  your 

benefit was $740, you will get the $740 plus the $600 for a total of  $1,340 per 

week. The extra $600 payment will last for up to four months, covering 

weeks of  unemployment ending July 31.



If  eligible, will I receive both the federal and 

state payments at once? 

• You will receive two different payments but they will be paid on the same 

weekly basis. 



How long will benefits last?

• Minnesota currently provides 26 weeks of  unemployment benefits. The 

CARES Act would supplement these benefits to eligible individuals, but it 

also provides an additional 13 weeks of  benefits if  an employee exhausts 

their state benefits, for a total of  39 weeks.



Who is Eligible? 

• Anyone who has been temporarily or permanently laid off  from their job or had hours reduced due to the 
impact of  COVID-19.

• Anyone who has received a COVID-19 diagnosis, is experiencing symptoms or is seeking a diagnosis and is 
unemployed, partly unemployed or unable to work as a result.

• Anyone who is unable to work in order to care for a member of  their family or household who has received 
a COVID-19 diagnosis.

• Anyone who is unable to work because the school, daycare or nursing facility they rely on to care for their 
child, elderly parent or another household member has been closed because of  COVID-19.

• Anyone who is unable to work because they must self-quarantine due to COVID-19 exposure.

• Anyone who is unable to obtain employment because of  a quarantine in their industry imposed as a result of  
the COVID-19 outbreak.



Will I be eligible for unemployment if  I worked 

part time and lost my job for a COVID-19-

related reason?
Part time workers: 

• Most part-time workers who are laid off  or have hours reduced are eligible 

for unemployment in Minnesota, and they are also eligible for the additional 

$600 weekly benefit under the federal program.



What if  I only had my hours reduced? 

• If  you are still working but have had your hours reduced for a qualifying 

reason, you are likely eligible for state and federal benefits and should apply. 

Part-time workers who met initial eligibility requirements will continue to be 

eligible for benefits in Minnesota as long as you work less than 32 hours per 

week. When you request a payment each week, you will be required to report 

the amount of  wages you are being paid. The amount your salary or wages 

have been reduced will affect the amount of  your state benefit.



What if  I’m concerned about being laid off  in 

the fall. When should I start applying for 

unemployment? 
• In order to maximize your potential unemployment benefits, you should 

consider applying for unemployment as soon as the school term ends at the 

beginning of  the summer — even if  you have not been notified that layoffs 

will occur. 

• As a general rule, school employees are not eligible for unemployment 

benefits between academic terms (i.e., over the summer) if  they have a 

contract or written “reasonable assurance” of  employment for the following 

year. 



What if  I’m concerned about being laid off  in 

the fall. When should I start applying for 

unemployment? 
• If  you do not have a contract or written “reasonable assurance” of  employment for the 

following year, you are eligible for unemployment benefits immediately at the end school year. 

• If  you do have a contract or written assurance of  employment for the following year—and are 
nevertheless laid off  in the fall—you are eligible for unemployment benefits. But the benefits you 
receive may be based on when you began to apply: 

• If  you wait until you are notified of  the layoff, you will receive benefits beginning from the date 
of  that application. 

• * In Minnesota: A "reasonable assurance" may be written, oral, implied, or established 
by custom or practice.



What if  I’m concerned about being laid off  in 

the fall. When should I start applying for 

unemployment? 
• If  you are a instructor, applying at the end of  the term and every week 

thereafter will not necessarily entitle you to retroactive benefits, but it can 
provide evidence that you should receive those benefits because any 
assurances of  re-employment you were given earlier were not sufficiently 
certain. 

• By beginning to apply at the end of  the school term, you can maximize your 
eligibility—not only for base unemployment benefits—but for the additional 
$600-per-week benefit created by the CARES Act. This benefit is due to 
expire on July 31, 2020.



How does the CARES Act cover adjuncts, 

graduate assistants, and substitute teachers —

who normally can’t get unemployment benefits? 

• The CARES Act creates a new program, called Pandemic Unemployment 

Assistance (PUA), that extends the benefits of  traditional unemployment 

insurance to those who are self-employed, seeking part-time employment, or 

who otherwise would not qualify for regular unemployment compensation. 

To be eligible for these PUA benefits, you must be ineligible for traditional 

unemployment benefits and you must have become unemployed or partially 

unemployed for one of  the following COVID-19 related reasons: 



PUA Reasons: 

• You have been diagnosed with COVID-19 or are experiencing symptoms of  COVID-19 and are seeking a medical diagnosis. 

• You are unable to work because a health care provider advised you to self-quarantine due to concerns related to COVID-19. 

• A member of  your household has been diagnosed with COVID-19. 

• You are providing care for a family member or a member of  your household who has been diagnosed with COVID-19. 

• A child or other person in the household for whom you have primary caregiving responsibility is unable to attend school or another facility 
that is closed as a direct result of  the COVID-19 and the school or facility care is required for you to work. 

• You became the breadwinner or major support for a household because the head of  the household has died as a direct result of  COVID-19. 

• You have to quit your job as a direct result of  COVID-19. 

• Your place of  employment is closed as a direct result of  COVID-19. 

• You were scheduled to start a job that is now unavailable as a direct result of  the COVID-19 public health emergency. 

• You are unable to reach the place of  employment as a direct result of  the COVID-19 public health emergency. 



PUA Reasons

• A child or other person in the household for whom you have primary caregiving responsibility is 
unable to attend school or another facility that is closed as a direct result of  the COVID-19 and 
the school or facility care is required for you to work. 

• You became the breadwinner or major support for a household because the head of  the 
household has died as a direct result of  COVID-19. 

• You have to quit your job as a direct result of  COVID-19. 

• Your place of  employment is closed as a direct result of  COVID-19. 

• You were scheduled to start a job that is now unavailable as a direct result of  the COVID-
19 public health emergency. 

• You are unable to reach the place of  employment as a direct result of  the COVID-19 
public health emergency. 



If  I usually work in the summer but that summer 

employment is now closed or I’ve had the offer 

rescinded, can I get unemployment for that? 
• Maybe. One of  the COVID-19-related reasons that can make you eligible for the 

CARES Act’s new Pandemic Unemployment Assistance (PUA) program. PUA 
unemployment benefits is if  (1) you were “scheduled to start employment” and (2) 
you no longer have that job or are unable to reach it “as a direct result” of  COVID-
19. Under this standard, if  you had a mere expectation of  obtaining a summer job, 
but were not already “scheduled” to begin it, you are probably not eligible for 
benefits. Likewise, if  the employer closed or rescinded the job for reasons unrelated 
to COVID-19, you would not be eligible. But, if  you had already agreed-to a starting 
date with the summer employer and have now lost that job due to the COVID-19 
crisis, you are likely eligible for PUA benefits. Also, if  you are eligible for even $1 in 
PUA benefits, you will receive the additional $600 per week provided by the CARES 
Act until July 31, 



I am already receiving unemployment benefits. 

Will I receive any help?

• Yes. Even if  you’re already receiving unemployment benefits for reasons 

unrelated to the coronavirus, the CARES Act provides funding to extend 

your state-level benefits for up to an additional 13 weeks, in addition to the 

additional $600 federal payment for the same period of  time.



My unemployment benefits recently ran out. 

Will I be eligible for additional benefits?

• Yes. If  you were laid off  for an unrelated reason but can demonstrate that 

you have been unable to find work due to a COVID-19-related reason 

identified above, it is likely that you will be eligible for at least an additional 

13 weeks of  state benefits as well as the $600 federal benefit through July 31.



How long will I need to wait for benefits if  I 

am newly unemployed?

• Minnesota has waived its one-week waiting period for claims submitted after 

March 1, so you should apply for the benefits immediately. There may be a 

delay in processing and paying out benefits due to the large influx of  claims 

during this time, but benefits will be retroactive to your first day of  eligibility. 



Do I have to look for work to be paid benefits?

• Generally, yes. If  you are temporarily laid off, stay in regular contact with 

your employer about your employment. 

• If  you are permanently laid off, you will need to be available for work and 

actively seek suitable employment. Under Executive Order 20-05, you can 

meet this requirement by seeking suitable employment that does not create a 

risk to your health or to the health of  others. Activities like updating your 

resume, researching businesses or going online to CareerForceMN.com for 

job seeking help are considered actively seeking suitable employment.



How do I apply for unemployment benefits?

• Due to the high volume of  claims received, the Department of  Economic 

Development and Employment (DEED), the agency that administers 

unemployment benefits, has directed all applicants to file claims online. To 

streamline and expedite the process, DEED has also provided a specific 

schedule to file your claim based on the last digits in your Social Security 

number. 

• https://www.uimn.org/applicants/howapply/application-process/index.jsp

https://www.uimn.org/applicants/howapply/application-process/index.jsp


Questions About 
Unemployment Benefits“Am I eligible for 

unemployment 

benefits if I’m a 

instructor and I’m 

furloughed next fall?”

Yes, you would be eligible for benefits. 

But, if you wait until the fall to apply, you 

will only be able to recover benefits 

beginning at the time of your application.

The only way to recover fully retroactive 

benefits is to apply at the end of the 

term and again every week after that 

until your application is accepted. 



“If I am furloughed for 

one day a week, will I still 

receive the additional 

$600 per week?”

If you are eligible to receive even $1 of 
unemployment benefits, you will receive the 
additional $600 per week until July 31, 2020. 

Questions About 
Unemployment Benefits



Questions About 
Unemployment 
Benefits“If I lose the summer 

job that I usually 

work am I entitled to 

unemployment?”

 If you were already scheduled to commence a 

summer job, then you may be eligible for 

unemployment, regardless of whether you have a 

reasonable expectation of employment in the fall. 

 In order to be eligible, you must be able to self-

certify that the summer employer closed the 

place of employment or has rescinded the job 

offer as a direct result of the COVID-19 public 

health emergency.



Questions About 
Unemployment 
BenefitsAre TPT faculty allowed to 

file for unemployment in 

the state of  Minnesota 

over summer?
 If you do not have reasonable assurances of a job 

for the fall. You would be eligible for benefits over 

the summer. 



Questions About 
Unemployment 
BenefitsIf  I am only offered three 

credits next semester, am I 

able to decline them and still 

qualify for unemployment? • You cannot decline work but if  your work is 

reduced you can apply for unemployment and 

the benefits would be adjusted to account for 

the decrease in work due to COVID 19. 



Questions About 
Unemployment 
BenefitsMy credit load decreased from 

14 in spring 2019 to 7 in 

spring 2020. Is it possible for 

me to get unemployment 

insurance retroactively?

• Your benefits will cover the weeks that you 

initiate the claim.  



Questions About 
Unemployment 
BenefitsMy college will not have any 

classes for me in Fall 2020. I 

am old enough to retire from 

the college and start Social 

Security benefits, and have 

implemented that. Can I 

qualify for unemployment?  

this case? 

• If  there is no assurances of  work in the Fall you 

should be eligible for unemployment benefits. 

The benefits would be offset by the amount of  

your social security payments.  



Questions About 
Unemployment 
BenefitsI have rarely taught summer 

classes, so summer pay isn’t 

part of  my typical income. 

Should I wait and save my 

benefits in case Fall semester 

leaves me without classes? 

• If  you have not had summer work that is being 

taken away due to COVID 19 you will not 

qualify for benefits over the summer. However, 

you should apply at the end of  the term and 

throughout every week after if  you believe you 

may be furloughed in the fall. This may allow 

for retroactive pay if  its determined that you are 

eligible. 



Questions About 
Unemployment 
BenefitsMy last paid day under my 

spring contract is May 15th.

Will I qualify for 

unemployment? I do not have 

a contract for Fall 2020 in 

place and do not usually see 

that until August, there are not 

guarantees though.

• If  you do not have reasonable assurance for a 

job in the Fall. You should apply right away at 

the end of  the term and every week after that to 

ensure that you maximize your eligible benefits. 



Questions About 
Unemployment 
BenefitsI am currently receiving 

Unemployment benefits. I will 

not receive an assignment in 

the Fall? Will my benefits 

continue through the summer 

and fall.  

• Yes. If  you do not have reasonable assurance 

for a job in the Fall. Your benefits will continue, 

you will need to continue your weekly claim 

submissions. The CARES act extended benefits 

for an extra 13 weeks. So you are eligible for 39 

weeks of  unemployment benefits. 



Thank You!

• Please send other questions through MSCF Field reps or your elected 

leaders. 


