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An additional credential field(s) shall be added, by the college president, under the following 

provisions: 

A. [RESERVED].

B. Adding a Credential Field(s) Subsequent to Unlimited Status.  Adding an additional

credential field occurs when all of the following requirements are satisfied:

1. An unlimited full-time or unlimited part-time faculty member has completed

assignments of at least four (4) credits per semester in the requested credential field for

at least two (2) semesters (for a minimum of eight (8) credits total);

2. The two (2) semesters must fall within a two (2) consecutive academic year span;

3. The college president verifies that the assignment will continue; and

4. The faculty member meets system-established minimum qualifications for the

credential field.

C. [RESERVED]

D. Layoff Prohibition.  A faculty member shall not be granted an initial or subsequent

credential field at a college if another faculty member is on notice of layoff or on layoff in

that credential field at the college.

Subd. 2.  Joint Committee on Credential Fields.  A joint committee composed equally of 

faculty members appointed by the MSCF and administrators appointed by the Chancellor shall 

continue to make recommendations on credential fields and minimum hiring qualifications to 

the Chancellor.  When the joint committee and the system office have reached agreement on a 

credential field and the minimum qualifications, the Employer will maintain the current 

qualifications and provide a copy to the MSCF.  The Employer will also maintain a current 

listing of faculty who hold each credential field and will provide a copy to the MSCF.  The 

current listing of credential fields and the minimum qualifications are available on the 

Employer’s website and at the college’s human resources office. 

Section 9.  Changes in Credential Field(s).  If the system office modifies the faculty member’s 

credential field(s) in such a way that the faculty member must retrain, the Employer will bear all 

costs including release time for the retraining. 

ARTICLE 21 

SENIORITY 

All faculty members including probationary who are listed on the unlimited full-time and unlimited 

part-time seniority rosters published in November 2001 shall continue their seniority as previously 

established.  Faculty hired after November 2001 shall have their seniority determined in 

accordance with Section 1 below. 
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For purposes of seniority, all Minnesota state colleges shall be considered to have the same starting 

date for comparable semesters.  The semester starting date shall be the earliest date published each 

year for each semester at a Minnesota state college as the first work date for the faculty.  When a 

faculty member’s first employment date is prior to the starting date, the extra days worked shall 

be reflected on the seniority roster and may be used if necessary in the tie breaking process.  When 

a faculty member’s first employment date is later than the common date, the actual starting date 

will be the starting date. 

Section 1.  Seniority Defined.  Seniority of a faculty member shall be determined by figuring the 

total FTE length of continuous probationary and unlimited full-time or unlimited part-time service 

in the faculty member’s credential field(s) since the faculty member’s starting date in the credential 

field.  The starting date of a faculty member’s seniority shall be the beginning of the term when a 

faculty member started probationary/unlimited full-time or probationary/unlimited part-time 

service.  Seniority shall accrue in each credential field held by the faculty member. 

Faculty members appointed as Minnesota State administrators may be granted a leave of absence 

of up to a maximum of thirty-six (36) cumulative months and continue to accrue seniority during 

such thirty-six (36) cumulative month period.  Each administrator who remains in a Minnesota 

State administrative position(s) after thirty-six (36) cumulative months shall be removed from the 

seniority roster.  In the event that the administrator is rehired into the MSCF bargaining unit, the 

administrator shall have his/her seniority reinstated for all time actually served as a faculty 

member.  For purposes of this section, working a day or more in a month shall count as one month. 

The procedures for the establishment, posting and appeal of the seniority lists are described below: 

Section 2.  Site Defined.  A “site”  is defined as an off campus location where one or more 

unlimited full-time faculty members are assigned as their primary work site.  For purposes of 

definition within this section the current sites are Native American reservations, correctional 

facilities, and current locations mutually agreed upon for community-based programs.  The 

establishment of any future site shall be determined by mutual agreement between Minnesota State 

and MSCF.  A college may include multiple campuses and/or sites. 

Subd. 1.  Small business management, farm business management, computer small business, 

lamb and wool management, specialty crops management, and other like programs” faculty 

will have site-based seniority only.  Faculty members who transfer to an existing or new site 

will retain seniority rights to their original site or campus. 

Subd. 2.  Corrections facility faculty will have site-based seniority only.  Corrections facility 

faculty who had position rights at a campus/college prior to July 1, 1995, will retain all other 

rights provided in this agreement.  Faculty members who transfer to a corrections facility will 

retain seniority rights to their original site or campus. 

Subd. 3.  Native American reservations faculty will have site-based seniority only.  Native 

American reservations faculty who had position rights at a campus/college prior to July 1, 

1995, will retain all other rights provided in this agreement.  Faculty members who transfer to 

a Native American reservation site will retain seniority rights to their original site or campus. 
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Section 3.  Calculation of Temporary Service.  When a temporary faculty member who has been 

employed continuously (at least one (1) semester per academic year) becomes probationary, 

unlimited full-time or unlimited part-time his/her seniority shall be calculated by including his/her 

service prior to the change in status on a pro-rata (FTE) basis at the college. 

Section 4.  Unlimited Part-time Seniority Roster.  All faculty members granted unlimited part-

time status shall have their seniority status maintained on a separate roster from unlimited full-

time faculty. 

Section 5.  Posting and Recalculation.  The seniority roster shall be posted by November 1 of 

each academic year.  Faculty members may request seniority recalculations within thirty (30) 

calendar days after distribution of the seniority roster.  The system office and MSCF shall maintain 

a statewide seniority system. 

Section 6.  Tie Breakers.  A tie may occur whenever two (2) or more faculty members are hired 

at the same time in the same credential field(s), when faculty members return from an unpaid leave 

of absence that does not merit the accrual of seniority, and when faculty members are hired with 

previous temporary service. 

Ties in college/campus/site seniority shall be broken at the time of employment.  Ties in statewide 

seniority shall be broken at the time of claiming or at the time of determining sabbatical leave 

eligibility.  When two (2) or more faculty members have the same seniority, their relative position 

shall be determined by using the following criteria in the order listed: 

A. The faculty member with the greater total employment in the Minnesota state college,

including temporary employment, shall have the greater seniority.

B. The faculty member with the higher number of graduate credits in the credential field shall

have the greater seniority.

C. The faculty member with the earlier date on which the issuing agency approved the license,

as evidenced by the issuing agency’s signature and date on the license application form,

shall have the greater seniority.

D. If after consideration of A, B, and C above, a tie still exists, the tie shall be broken by lot.

Section 7.  Break in Seniority.  Seniority shall be broken by resignation, retirement, failure to 

return from an authorized leave of absence, or failure to return from a layoff.  An unlimited full-

time or unlimited part-time faculty member who is placed in a temporary part-time status shall not 

be considered to have had a break in service during the period of temporary part-time status. 

Section 8.  Seniority in New Credential Fields.  If subsequent to a faculty member’s start of 

unlimited service in the faculty member’s initial credential field, another credential field is/was 

approved for such faculty member, the seniority in this credential field shall start at the beginning 

of the semester when such credential field was approved. 
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Once a credential field is approved and established for a faculty member, the faculty member 

continues to accumulate seniority in that credential field for as long as the faculty member remains 

as an unlimited faculty member in the system. 

If a faculty member has more than one (1) credential field, and the original credential field is 

deleted from the Minnesota State Board Policy or Minnesota State procedures, then the faculty 

member will be granted seniority in the second credential retroactive to the original seniority date. 

Section 9.  Seniority at Same or a New College Via Claiming. 

Subd. 1.  A faculty member on layoff who claims a vacancy at the same college where the 

layoff occurred or another college in a new credential field shall retain system seniority in the 

original credential field(s).  Such faculty member shall have his/her system seniority in the 

original credential field(s) noted on the college seniority roster.  S/he shall begin accruing 

seniority in the new credential field starting from the beginning of the semester in which s/he 

claims. 

Subd. 2.  A faculty member on layoff who claims a vacancy at the same college where the 

layoff occurred or another college in a credential field that the faculty member already holds 

shall retain system seniority and shall establish college seniority at the respective college equal 

to the seniority held at the previous college. 

Section 10.  Seniority at a New College Via Voluntary Transfer.  A faculty member who 

voluntarily transfers to a position in another college shall retain system wide seniority in the 

original credential field(s) for purposes of claiming positions in the future, salary schedule 

placement, and sabbatical eligibility/tie breakers.  S/he shall begin accruing seniority at the new 

college starting from the beginning of the semester in which s/he transfers barring an agreement 

per Article 22, Section 10 between the parties to the contrary. 

ARTICLE 22 

LAYOFF AND FACULTY TRANSFERS 

Section 1.  Layoffs.  Layoffs of unlimited faculty members may occur only when necessary for 

bona fide, good, and sufficient reasons. 

Subd. 1.  Reasons.  The administration shall provide both the MSCF and the faculty member 

affected a written summary of the circumstances giving cause to the layoff and of the 

alternatives to layoff which have been considered.  If layoffs are to occur, the administration 

shall meet with the MSCF to discuss the layoffs at a Shared Governance Council meeting.  

Such meeting shall be scheduled prior to November 15. 

Subd. 2.  Layoff Notice Timelines.  If a layoff is contemplated by the administration, the 

faculty member on the unlimited full-time seniority roster who is to be laid off shall be notified 

of the impending layoff no later than November 1 to be effective on the last day of the next 

spring semester.  Unlimited part-time faculty members shall be notified in writing of 


