
  

Colleagues, 
 
We want to provide you with a short advisory notice regarding the COVID-19 public health situation. We are in 
ongoing dialogue with the Minnesota State system office, the State of Minnesota, members of the labor 
community in Minnesota, and our national labor affiliates. 
 
While we are learning more every day, we must acknowledge that there remain many unknowns and questions 
that still have no answer. That said, we currently believe it is increasingly likely that there will be a period of time 
where it will be unwise to allow large groups of people to gather, including in classrooms and on college campuses. 
Given what we have already learned about the COVID-19 outbreak, we feel the safety, health, and wellbeing of our 
entire campus communities should be our first concern.  
 
We do not know how long this period will last, nor do we know when precisely this period of time will occur. As we 
learn more, we will issue additional advisory statements and updates. 
 
As MSCF, we have been working through principles and guidelines we feel should inform contingency plans and 
decision making. While we will be sharing a more extensive list with MSCF campus leadership for further 
discussion, these principles can be distilled down to three core areas: 

- We believe all employees and students should be held harmless academically, economically, and 
professionally from any disruption or dislocation caused by the COVID-19 outbreak. This involves a wide 
array of concerns, ranging from use of personal leave/sick leave to use of professional development 
funds, disrupted sabbatical plans, and—for students—inability to complete courses in a timely fashion.  

- We believe any work that is part of a system wide or campus based COVID-19 response plan that is done 
in addition to current assignments and ongoing work should be compensated for. This would include any 
work involving moving assignments, activities, and other types of work to an online environment. It may 
also involve situations where work must extend into the summer. We believe this should apply to all 
employees, regardless of status, appointment, or bargaining unit. 

- We believe we cannot let this crisis cause us to suspend our core values as open access institutions that 
have a commitment to equity, diversity, and inclusion. We know not all work can be placed online, nor 
can all students access all things online. We also know that just because something can be placed online 
during an emergency situation does not mean it should happen during normal situations. All contingency 
plans must take our mission and our role within our communities into consideration, and ensure that 
emergency plans do not damage our core values after things return to normal. 

 
We will continue to share these core principles with decision makers as talks progress and plans take shape. We 
will also continue to provide updates as we learn more.  
 
Most importantly, though, please continue to take care of yourselves and each other.  
 
In unity, 
 
Matt 
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