
the conclusion of the five-

year extension.  Those who 

have a plan and are making 

progress in it will be allowed 

to continue to teach 

concurrent enrollment 

coursework during the 

extension period.  Those who 

successfully complete their 

plan will be deemed qualified 

to continue to teach 

concurrent enrollment 

courses.  Those who fail to 

complete their plan will no 

longer be allowed to teach 

concurrent enrollment 

courses.  Teachers new to 

teaching concurrent 

enrollment during the 

extension will be given until 

the end of the extension to 

create and complete their 

professional development 

plan. 

It’s worth noting that this 

approach mirrors what has 

been done in other similar 

situations with college 

credentialing.  In general, the 

notion is that affected 

individuals are given a 

window in which to meet 

newly enforced standards. 

The standards, however, are 

not compromised. 

To support completion of 

professional development 

plans, the group advocates for 

financial support from the 

legislature to cover the 

associated costs for 

Concurrent Enrollment Update  

Over the past couple years, 

the Higher Learning 

Commissions (HLC) has 

placed significant emphasis 

on the credentials of faculty, 

including those high school 

teachers who deliver 

concurrent enrollment 

coursework.  The HLC’s 

credentialing standards have 

only changed slightly over the 

years.  What is different about 

their recent efforts is that they 

have signaled an intent to 

enforce the established 

credentialing standards. 

In Minnesota, particularly in 

the Minnesota State system, 

those who make concurrent 

enrollment decisions have 

been looking the other way on 

credentialing standards for 

many years.  This has led to a 

situation where approximately 

75% of high school teachers 

delivering concurrent 

enrollment coursework don’t 

meet the established 

credentialing standard.  This 

has created a real dilemma for 

many involved parties. 

In response to this dilemma, 

faculty and administrators 

within Minnesota State, along 

with representatives of 

Education Minnesota, met to 

discuss how to most 

effectively move forward.  

With a focus on genuine 

quality and true success for 

students, it didn’t take long 

for the groups to agree that 

respecting, not compromising, 

established credentials is the 

best path forward.  The 

groups’ intent is to meet the 

HLC expectations for 

credentialing quality, not seek 

a way around them. 

In order to address the 

disconnect between where we 

are and where we need to be, 

the group identified two broad 

paths.  The first is to seek a 

five-year extension on the 

enforcement of the HLC 

standards.  The extension will 

provide time for the 

implementation of plans to 

get concurrent enrollment 

instructors to the established 

standard.  The practical reality 

is that, given the 

circumstances, compliance 

with the standard on a 

widespread basis can’t be 

achieved in much less than 

five years. 

The second path identified 

addresses what concurrent 

enrollment instructors will do 

to get to the standard in those 

five years.  That effort will 

begin with the creation of a 

professional development 

plan by existing concurrent 

enrollment instructors who do 

not meet the established 

standard.  The professional 

development plan will outline 

how the instructor will meet 

the credentialing standard by 
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concurrent enrollment 

instructors who are working 

on a plan.  The group also 

advocates for modification to 

school district compensation 

mechanisms, where 

necessary, to recognize 

completion of the 

professional development 

plans.  Finally, the group calls 

on system universities to 

create course offerings 

designed to facilitate access 

to coursework for those 

working on a professional 

development plan. 

More information regarding 

the group’s work can be 

found here - http://

educationminnesota.org/

resources.aspx#Concurrent-

enrollment . 

Welcome New Members! 

Becky Andres, M State - Moorhead 

Ty Bowen, MN West - Worthington 

Christina Davis, Century 

Take Action - Free 

Academics 

Please take a moment to check 

out the Free Academics 

website.  It was developed in 

response to the Professor 

Watchlist.  We encourage you to 

join other faculty from across the 

country in signing the Free 

Academics letter in support of 

targeted faculty, including some 

MSCF members. 

http://educationminnesota.org/resources.aspx#Concurrent-enrollment
http://educationminnesota.org/resources.aspx#Concurrent-enrollment
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